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New Coalition Government 

Following formation of the new coalition government between the Conservatives and the Liberal Democrats, we now await further details of their policy programme. A seven page Coalition Agreement has been published which sets out broad policy direction and agreements between the two parties on a range of issues. A final coalition agreement will be published in due course. 

· As stated in the agreement, the parties agree that deficit reduction and continuing to ensure economic recovery is the most urgent issue facing Britain. The structural deficit will be tackled mainly by reduced spending rather than increased taxes, with anticipated spending cuts of £6 billion to non-front line services within the current financial year.
· An emergency budget will take place within 50 days of the agreement – this has now been confirmed as 22 June - and a full Spending Review held, to report in the Autumn following consultation. The parties also commit to setting up an independent commission to review the long term affordability of public sector pensions. 

· On political reform, five year fixed-term parliaments will be introduced, though dissolution could take place where 55% of members vote in favour. The date of the next general election would be the first Thursday in May 2015. A referendum on the introduction of the Alternative Vote system will be held and legislation introduced to allow the public to force a by-election. 
· The parties will also ‘promote the radical devolution of power and greater financial autonomy to local government and community groups’, with a commitment to undertake a full review of local government finance. This would appear to build on the commitment from both parties to develop the Localism approach and to roll out further the Total Place programme. The Government has also launched its Big Society programme, which includes the proposal to “give councils a general power of competence”.  

· The agreement includes a number of other measures on tax, banking reform, immigration, pensions and welfare, education, civil liberties and the environment. Provision is also made for the Liberal Democrats to oppose the Government on some issues such as nuclear power. 

With regards to employment policies, we suspect that the coalition will look at the following although these have not been specifically outlined in the coalition agreement:

· The Equality Act which is due to come into force in October 2010, may have the clauses regarding positive action in recruitment and mandatory pay clauses removed from the legislation.

· The right to request flexible working is expected to be extended to either cover all parents with children under 18 or to all staff.

· In line with David Cameron’s pre election warning, we may see the Agency Workers Regulations 2010 repealed – the proposed regulations which are due to come into force in October 2011 give temporary staff the same rights as permanent employees after 12 weeks in employment. However, as the regulations are derived from an EU directive, it will be problematic for the government to repeal these regulations in their entirety.

· It is anticipated that a one year pay freeze will occur in 2011 for public sector workers excluding those that are the lowest paid. 

· It is also possible that public bodies will be required to publish, on the web, the job titles of every member of staff and also the salaries/ expenses of senior council officials.

The formal opening of Parliament and the Queen’s Speech on 25 May will set out more detail on the new Government’s plans, proposed policies and legislation for the coming year. 

In addition, CLG has now announced its full Ministerial Team, headed up by Eric Pickles as Secretary of State for Communities and Local Government with local MP Greg Clark as the Minister responsible for driving forward the coalition Government’s localism agenda.
As more detailed policy is announced, SEE will provide our members with further updates. In addition, we will be addressing any initiatives and announcements with implications for local government as part of our every day advice and consultancy services, and specifically at our forthcoming events, such as next month’s PtP seminar on the future of partnership working, and our annual Enhancing Local Democracy Conference, which takes place at Local Government House on 16 July. 
SEE is the regional employers’ organisation for the South East, representing the interests of councils and other public sector bodies. We work particularly closely with councillors and their Chief Executives, HR professionals and those colleagues working in democratic services and policy development. 

We provide our members with a wide range of support and advice. Following the recent local elections, you might be interested in our free Induction Seminars for New Councillors that take place in September – these compliment the Induction CDs that we sent to all authorities in April.

You might also like to take a look at our revamped A to Z of Employment Advice. If you don’t know your username and password (you’ll need this for the members only parts of the site), please email info@seemp.co.uk or call us on 01962 840664.
For more information on how we can assist, please visit our website www.seemp.co.uk.
